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1, Pursusnd to the Lircotor's approval of i atinghed Stalf
“udy, all Retstlon Loan tlo's are beias withdrswn from the Gffices
tc wileh they have been assigned, Therefore, it will be necessary
to recsiin the following indlviduals whoe surrantly occupy Hetatdlon
Losn Slots in your organisstiont

4

2, ‘'fhe Idrector hes also approved & pocl of fifty Lareer o=
welonment Slots for x1lotment by lhe ¢34 Career Service fward io
scconmodats individtial eareer development sctiong as approprista.

7, Tt is recuested thet you review ihe present situations
of the individuale listed in 1. above, giving congiderstion to
the principles in the attached staff Study. & request for the
sllotment of = Carwer levalgpment [lot must be made in saoh asse
12 the individonlts reassinment w0 a Career tewelopmnt 5lot is
demired,

Le Cmeh sugh regirat should be adcdressed o the (14 Capear
carvice “sard and be forwarded through this Office, Fash requesi
should be propared to meet the following requirements which apply
to all requests for the sllocmtion of Carser Tevolopment Slotn,

» enelh oase the rensst shoul? include:

2. L Siateas-t of the individisl's garser plan a8
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wh:igh may heve heen givn by the tdrector of Treining
or tho Assistent Liweetor {Personnel) should be indisatad,

2y Thw apeoifle assi me~t which is planned for the
individual upon ecmpletion of the proposed develepmsnt setivn,

da 5 Justifieation of the necessity of accomplishin: the
proposed development agtion throwgh the use of 2 Csyecr
Tevelopment Elot rether than through some othar administrat e
device,

e Signatsre lnosg should be provided at the botion
of the recuest to revord the concurresess of bhotdh the Nie
rector of Tesindng and the 2egsistent Udreetor {Personnel),

S5 This Office and the (ffice of freining tegether will re.
view the requesta, 4f submiiiad, and recormmend o the CI4 Career
Servics Suard the zlletment of 8 Cavear Tavelommmt Zlot 88 Anorde
weinte,

G If the Cla Caresr dervi-e Roard does not 21lot a Caresr Dee
voloprsnt Slot to aeooncodale an Individual listed in PRragreph 1,
brnt Individuasl will hawe to he resssicned to another eptablished
/0 slot by 31 supust 1953,
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